
Business ownerswill payWSIB premiums, unfair to small businesses
By Sam Qureshi, CGA

Historically, business owners were always exempt from
paying WSIB premiums. Effective January 1, 2013,

Workplace Safety and Insurance Board has introduced a
new policy which reflects a mandatory WSIB coverage for
business owners in the construction industry; under the new
rules, all independent operators, sole proprietors, partners
and executive officers in the construction industry, with
certain exceptions will pay WSIB premiums for mandatory
coverage. These persons are deemed workers under the
Workplace safety and insurance act.

Commonly asked questions:

If I pay myself a dividend will I be exempt?
The answer is no, according to WSIB, the gross insurable
earnings of an executive officer is based on the total
of employment income reported on a T4 Statement of
Remuneration Paid other insurable employment income

reported on a T4A, Statement of Pension, Retirement,
Annuity, and Other Income dividends reported on a T5
Statement of Investment Income, and director fees issued by
the corporation to the executive officer.

How much it will cost me extra?
It will cost about 4% to 15% depending on the rate class; for
example if your earnings from your business are $40K and
you are an electrician (owner), you will pay about $1500 per
year but if you are a roofer(owner), you will pay about $6,000
per year. WSIB has recently added an on-line calculator on
their website to calculate your exact situation.

How it will impact my business and what can I do to
save myself from this new rule?
Impact is huge because you have an unexpected extra cost.
Here is how most businesses will handle this, I will only
discuss four main strategies:

• First of all, if your business is profitable and you pay 15.5%
corporate tax rate or whatever the personal/partnership
tax rate you are in, you will claim this premium as a tax
deduction and save 15.5% corporate tax.

• You may have to sit down with your accountant to re-visit
your compensation structure i.e. if you take $70K wage
or dividends, reduce it down to a reasonable level as
determined by your accountant and discuss how you will
take money out of your corporation.

• Cut some nice to have costs VS must have costs.
• Most small businesses will transfer 60% to 80% of the
impact to their customers; however, extreme caution is
required in this situation.

It is important to discuss your situation with your accountant
to find an appropriate solution. Please call our office to book
a free 45 minute consultation.

We can tune your books, jam with your
taxes & let you rock your business

with full harmony

• Business advisory services
• Corporate and personal taxes
• Bookkeeping and payroll

• Financial statements
• Estate and Retirement planning
• Final and estate returns
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This is the most commonly asked question during the 
personal tax season; we will only review three main 
categories of employment :
Salaried or Hourly Employees:
You can claim vehicle, travelling, parking, supplies, 
home office and accounting and legal expenses but 
your employer must issue you T2200 form stating 
which expenses you can deduct; accounting and legal 
expenses you can claim without T2200 form; You will 
also receive GST/HST rebate on these expenses; 
people who fall in this category are senior executives, 
sales and insurance employees etc.
Commission Employees :
a) Your contract of employment required you to pay 

your own expenses.
b) You were normally required to work away from the 

office.
c) You are paid by commission based on volume of 

sales or results produced etc.
d) Employer issued you a T2200 form reflecting which 

expenses you can claim.
You can claim almost all expenses related to earn a 
commission income as long as the employer defines 
them in T2200 form. You are either on a fixed salary plus 
commission or 100% commission. In addition you will 
also get a GST/HST rebate on these expenses. People 
who fall in this category are sales people, hair dressers, 
insurance agents etc.

Employed Trade Persons :
You can claim trade person’s eligible tools but your 
employer must provide a T2200 form stating that you 
can claim the tools; tools deductions are calculated 
based on Government prescribed formula; you will 
also receive GST/HST rebate on these expenses; 
People who fall in this category are auto mechanics, 
apprentices, construction trade persons etc.
Conclusion:
Please note that artists, forestry and transportation 
employees can also claim employment expenses. If you 
are not sure about what you can claim, please ask your 
accountant; this service is free for our clients.

Can I write-off my employment expenses?
By Sam Qureshi, CGA


