
Business ownerswill payWSIB premiums, unfair to small businesses
By Sam Qureshi, CGA

Historically, business owners were always exempt from
paying WSIB premiums. Effective January 1, 2013,

Workplace Safety and Insurance Board has introduced a
new policy which reflects a mandatory WSIB coverage for
business owners in the construction industry; under the new
rules, all independent operators, sole proprietors, partners
and executive officers in the construction industry, with
certain exceptions will pay WSIB premiums for mandatory
coverage. These persons are deemed workers under the
Workplace safety and insurance act.

Commonly asked questions:

If I pay myself a dividend will I be exempt?
The answer is no, according to WSIB, the gross insurable
earnings of an executive officer is based on the total
of employment income reported on a T4 Statement of
Remuneration Paid other insurable employment income

reported on a T4A, Statement of Pension, Retirement,
Annuity, and Other Income dividends reported on a T5
Statement of Investment Income, and director fees issued by
the corporation to the executive officer.

How much it will cost me extra?
It will cost about 4% to 15% depending on the rate class; for
example if your earnings from your business are $40K and
you are an electrician (owner), you will pay about $1500 per
year but if you are a roofer(owner), you will pay about $6,000
per year. WSIB has recently added an on-line calculator on
their website to calculate your exact situation.

How it will impact my business and what can I do to
save myself from this new rule?
Impact is huge because you have an unexpected extra cost.
Here is how most businesses will handle this, I will only
discuss four main strategies:

• First of all, if your business is profitable and you pay 15.5%
corporate tax rate or whatever the personal/partnership
tax rate you are in, you will claim this premium as a tax
deduction and save 15.5% corporate tax.

• You may have to sit down with your accountant to re-visit
your compensation structure i.e. if you take $70K wage
or dividends, reduce it down to a reasonable level as
determined by your accountant and discuss how you will
take money out of your corporation.

• Cut some nice to have costs VS must have costs.
• Most small businesses will transfer 60% to 80% of the
impact to their customers; however, extreme caution is
required in this situation.

It is important to discuss your situation with your accountant
to find an appropriate solution. Please call our office to book
a free 45 minute consultation.

We can tune your books, jam with your
taxes & let you rock your business

with full harmony

• Business advisory services
• Corporate and personal taxes
• Bookkeeping and payroll

• Financial statements
• Estate and Retirement planning
• Final and estate returns
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I have been asked to re-visit CPP changes effective January1, 2012; have 
you been wondering how the new Canada Pension Plan rules are going to 
affect you? I have put together a brief summary of the main highlights.
If you are planning to retire soon, then you need to know what the new Can-
ada Pension Plan rules are.
1. Removal of the stop working rule.
This one is a bit of a no brainer and it just makes sense to remove it all togeth-
er. The rule states that you must have stopped working for two months prior 
to starting to collect your CPP. You must also be at least 60 years of age. The 
new rules will eliminate this requirement
2. If you want to collect CPP prior to age 65, you will be penalized more 
than before.

The new rules state that if you begin to collect your CPP benefit prior to age 
65, for each month prior to your 65th birthday, you will be penalized 0.6%. 
The old rule was a penalty of 0.5%. In other words, if you begin to collect your 
CPP at age 60, you will receive 36% less than if you waited until age 65. This 
amount increased from the old rule which had a maximum reduction of 30%.
3. If you wait to collect your CPP, you will receive an enhanced amount.
For every month you wait beyond age 65 to collect your CPP, you will be re-
warded more than you used to be. The maximum enhancement is received 
if you begin to collect your CPP at age 70. You will receive 42% more than if 
you began to collect at age 65. In other words, for every month you wait, you 
will get an extra 0.7%.

4. If you begin collecting your CPP and then go back to work, you will 
have to keep paying CPP to age 70.
The old rules provided for a strategy for retirees to begin collecting their CPP 
and then go back to work and not be subject to CPP contributions. The new 
rules eliminate this. So, if you begin collecting CPP and then go back to work, 
expect to keep paying CPP up until age 65. All contributions will enhance 
your monthly CPP benefit and after age 65, contribution will now be optional.

If you are planning to retire in the near future; call our office and we will advise 
you the options available to you.
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